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Original Article

A Study of Nursing Competencies from the Perspective of
Nursing School Graduates

Chia-Hui Chou, Shu-Ling Chen’
School of Nursing, Hungkuang University, Taichung , Taiwan.

Purpose: This study investigated the competencies that nurses should possess from the perspective of
nursing graduates of a university of technology in Taiwan.

Methods: Based on a qualitative research approach, semi-structured interviews were conducted. A total
of 10 nurses from six different medical institutions were interviewed. The recorded interview data were
transcribed into text and analyzed using content analysis.

Results: The competencies that nurses should possess could be divided into three main categories,
including “professional knowledge and techniques,” “human-based attitude,” and “detection of personal
competencies.” From the perspective of nursing graduates, nurses should possess abundant theoretical
knowledge and practical skills, respect individuality of each patient, actively provide care, understand
personal strengths and weaknesses, and enhance clinical nursing skills through self-learning.
Conclusions: By exploring the interpretations of nursing competencies by graduates from the nursing
department, this study may serve as a reference for the design of human-based curricula and clinical on-

job training.
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