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European and American Integrated Care Models to Serve as
References for Taiwan’s Medical Policy Development

Sheuan Lee
Minister without Portfolio, Examination Yuan,

Professor in Chung Shan Medical University & National Defense Medical Center

In the 21* century, under the impact of globalization, technology, and aged
society, the health care system is facing great challenges in Taiwan. The exploration
of innovative care models, that can ensure both service quality and industrial
transformation, has become a mainstream in medical policies development
worldwide. In recent years, European countries and the U.S. have promoted
integrated care models based on reality concerns. They have achieved remarkable
results in improving the quality of homecare and professional functions, as well as
reducing medical and social costs. This article will introduce the integrated care
models in both Netherland and the United States, which can serve as references for
Taiwan’s medical health system.
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